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Creating A Level Playing Field For Canadian 

Broadcasters In A Digital Age 

DESCRIPTION 

In the age of digital entertainment providers such as Netflix, Hulu, Spotify and YouTube, Canadian 

broadcast organizations and institutions are being left behind. This is in part due to the unfair taxation 

system that Canadian content providers are subject to while foreign content and service providers are 

exempt or unaffected. Canadian businesses and providers – and Canadian culture as a whole – are 

unable to fairly compete with American conglomerates. With the introduction of Bill C-10, the Federal 

Government hopes to level this playing field, however, it must be done so with a light hand, and foster 

innovation and growth for new entrants. In its current form, there will be a large barrier to entering the 

streaming and creation mar 

BACKGROUND 

Canadian public broadcasters are the cultural institutions that bring the diverse society of Canada 

together by encompassing French, English, eight Indigenous languages, stories of new Canadians, 

stories of our amazing musicians. Subsidies, incentives, and regulations have provided Canada’s cultural 

industries to thrive but Canadian news and information – and Canadian culture as a whole – are being 

drowned out by global entertainment giants such as Viacom Inc., News Corp, iHeartMedia, Apple, CBS, 

Disney, and 21st Century Fox.  

The media giants of the world are primarily United States based companies and are claiming Canadian 

viewers. Their marketing budgets are vast and have no obligation to re-invest in Canada. On the other 

hand, CBC/Radio-Canada contributes to the creative economy of Canada by generating two dollars 

of economic benefit for Canadians for every dollar invested.  Investment in Canadian content will bring 

about a national identify and build social cohesion. 

 

Although 75% of Canadian households still subscribed to cable or satellite television services in 2016, it is 

down from 83% in 2012.  Alternatively, 87% of Canadian households subscribed to internet services.  

Internet services such as Netflix are able to provide much better programming due to their larger 

budgets Canada does not invest nearly as much in public service broadcasting as other countries 

(table 1).  

 

Table 1 Per Capita Public Funding of Public Service Broadcasters, 2016 

 

Greater investment in and a fair playing field for Canadian broadcasters is needed. Our country’s 

values and history are in jeopardy. There needs to be a concerted effort to ensure this level playing field 

is achieved by both Provincial and Federal Governments. 

 

The Federal Government introduced the Privacy Bill C-10 in late 2020. This bill amends the Broadcasting 

Act by amending the current definitions of ‘broadcasting’ and ‘broadcasting undertakings’ to bring 

streamers within the scope of the Act. It gives the Canadian Radio television and Telecommunications 

Commission (CRTC) new powers to require streamer registration and to impose conditions if they wish to 

operate in Canada. These powers are extraordinarily broad, and the Bill leaves it up to the commission 
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to determine their necessity, their scope and associated compliance requirements. It also expands the 

scope to broadcasters that are not Canadian owned.  

 

The CRTC is given broad powers through Bill C-10. If exercised harshly, there could be an exodus of 

streamers from the Canadian market. The CRTC should be limited to prescribing fees for administration, 

providing information and data, establishing audit requirements, stipulating the percentage of 

Canadian content that must be offered in online programming in Canada, prescribing the gross 

revenue that streamers have to spend on Canadian content production or contribute to Canadian 

content production, and prescribing discoverability methods for Canadian content. 

 

Barriers to small businesses and small streamers 

 

Additionally, barriers could be experienced by new market entrants resulting in a monopolized market. 

Registration should only be applied to large streamers. Smaller or new streamers would be pushed out 

of the market if there is no minimum gross revenue requirement. In order to continue competition and 

level the playing field, there needs to be a minimum set. Some have advocated for $80 million per year 

in gross revenues as the minimum. 

 

RECOMMENDATIONS 
That the Government of Canada: 

1. Ensure that Canadian content is promoted by digital providers such as Netflix, Spotify, Hulu and 

YouTube; 

2. Incent streaming service providers to have a Canadian head office for all digital providers;  

3. Limit the CRTC’s powers to:  

a) Prescribe fees for administration; 

b) Providing information and data; 

c) Establishing audit requirements; 

d) Set a minimum gross revenue standard for streamers that are required to register and adhere to the 

Broadcast Act so that small businesses and streamers are protected from the impact of Bill C-10; and, 

4. Require large digital service providers to collect GST if they meet the minimum gross revenue 

standard, which should be invested in Canadian content. 

NOTES 
1, 2, 3, 4 

COMMENTS 
 

ENDORSEMENTS 

The Digital Economy Committee does not supports this resolution., on July 14, 2021 

This resolution aligns two sectors against each other.  

 
1 https://www.businessinsider.com/the-30-biggest-media-owners-in-the-world-2016-5 
2 https://site-cbc.radio-canada.ca/documents/vision/strategy/submission/january-2019.pdf 
3 

https://www.cdhowe.org/sites/default/files/attachments/research_papers/mixed/Commentary%20558.
pdf 
4 

https://www.cdhowe.org/sites/default/files/attachments/research_papers/mixed/Commentary%20558.
pdf 
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Co-sponsored by: Surrey Board of Trade 
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Work From Home Here To Stay - Cra Needs To Make 

The T2200 Short Form Permanent  

DESCRIPTION 

The Federal Government implemented the T2200 Short Form in 2020/2021. This form simplified the 

process for employers substantially, but it is not permanent. Reverting back to the long version of the 

T2200 Short Form will result in substantial red tape (administrative burden), more time spent away from 

focusing on the operation and growth of the business, and confusion.   

BACKGROUND 

The employer completes a T2200 form to certify an employee’s eligibility for certain deductions that 

they can claim against an employee’s employment income. The employer fills in information about 

duties required, expenses, travel, commissions and if the employee was required to work from home for 

any amount of time. 

However, this subjective process of recognizing some expenses and not others can cause potential 

challenges within the work environment. They are also often completed incorrectly, causing additional 

time costs in follow-up with the CRA. 

 

The new reality is that many employees are now working from home and many will continue to do so. 

As such, they will be using their own resources to complete operations on behalf of the company for 

which they work. This will lead to the need to complete the T2200 adds a layer of administrative burden 

during a time of precariousness.  

 

Some large employers must fill out a form for hundreds and even thousands of employees. This 

decreases productivity, increases the burden, and diverts attention from growth and innovation.  

To claim deductions, the place where the work is being completed needs to be a principal place of 

employment (more than 50% of the time or a location where clients meet with them). Once eligible, 

there is no provision for the space itself within the employee’s house (i.e. to reflect it as a percentage of 

mortgage interest). Property tax/insurance are limited to commission employees. There is no 

consideration given in the T2200 from for utilities and maintenance. Employers, on the other hand, have 

been able to claim interest on owned property, property tax, commercial insurance, and utilities. Costs 

of employment are being downloaded to employees and the provisions are too rigid and time 

consuming to allow for them to claim these expenses. This needs to change. 

 

Burden on business: 

 

Many people have moved to working from home; “nearly three-quarters (74 per cent) of office workers 

say that they would prefer to work remotely at least some of the time, and roughly the same number (73 

per cent) think that businesses will lose out on talent if they don’t offer flexible/remote working positions, 

according to a survey by Citrix. ” This is a trend that is being observed worldwide. Our Federal tax code 

needs to reflect this new reality as well and ensure that the business community, with their workforce, is 

prepared for any changes that are coming down the pipeline. The employer is administratively 

burdened with an archaic T2200 system, which needs to reflect the new reality. 
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The United Kingdom has already implemented a tax relief claim for extra costs as a result of being 

required (or opting to) work from home. Employees can claim $10 CDN a week from 6 April 2020 (for 

previous tax years the rate is £4 a week) as long as evidence of extra costs are kept such as receipts, 

bills or contracts.3 Employees will get tax relief based on the rate at which they pay tax. For example, if 

the employee pays the 20% basic rate of tax and claim tax relief on £6 a week, they will get £1.20 per 

week in tax relief (20% of £6). They have a simple online questionnaire that employees complete in order 

to determine if they are eligible to claim on expenses while working from home. Once they qualify, they 

use an online portal to apply. Once the application has been approved, the portal will adjust an 

individual’s tax code for the 2020-21 tax year. The employee will receive the tax relief directly through 

their salary and will continue to receive the adjustment until March 2021.  

 

In Canada, a tax-free reimbursement of $400 is available to employees for expenses incurred while 

working from home paid by the Canada Revenue Agency (CRA). Instead of employees requesting the 

T2200 and employers having to fill it out for each employee, a simple fix might be to provide this 

reimbursement to all employees, however, administrative work would still be necessary.  

 

The T2200 has been seen as an inconsistent tool for reimbursement. An employee can deduct the part 

of their costs that relates to their workspace, such as the cost of electricity, heating, maintenance, 

property taxes, and home insurance. However, they cannot deduct mortgage interest or capital cost 

allowance, whereas they can deduct part or all of their rent.    

 

The Current Tax Regime 

 

In the 2021 tax cycle, the Government of Canada condensed the T2200 into the T2200 Short, which may 

not be permanent. The T2200 Short reduced the amount of information a business needed to provide 

for employees to deduct certain expenses. There was a reduction from three pages to a single page. 

This simplification of the form is a welcome reduction in red tape and burden for businesses as a result of 

the changing workplace. 

 

Hybrid working models have been in place since work from home restrictions were lifted mid-2020. Some 

employers allow employees to work from home for part of the week and work in an office for another 

part. Other businesses have decided that employees can work from home permanently. Others 

decided that employees can decide on their own if they want to work from home. The modified tax 

forms must be made permanent to account for the changing workplace structure.  

 

Business relies on predictability to operate efficiently. If the Government of Canada decides to revert to 

the original, cumbersome, T2200 long form, there will be inefficiencies, excess burden on businesses, and 

a learning curve costing the business.  

 

RECOMMENDATIONS 
That the Government of Canada:  

1. Ensure that work from home tax deductions be consistent among business owners, non-commission 

employees and commission employees and that they include mortgage interest, rent, property tax, 

capital cost allowances, and property insurance; 

2. Make the simplified T2200 Short form permanent, and; 

3. Educate employers of the $400 reimbursement available to employees tax-free and streamline this 

incentive to be similar to the United Kingdom system.  

NOTES 
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1, 2, 3 

COMMENTS 

 

ENDORSEMENTS 
The National Workforce Policy Committee supports this resolution., on July 12, 2021 

 

 

The Economics & Taxation Committee supports this resolution., on July 19, 2021 

 

 

 

Submitted By: Delta Chamber of Commerce 

Co-sponsored by: Surrey Board of Trade 

Other Co-sponsors: 

 
1 HR Reporter, Wanted: Hybrid work model (Accessed June 3, 2021) 
2 https://www.canada.ca/en/revenue-agency/services/forms-

publications/publications/t4044/employment-expenses.html#P220_10437  
3 https://www.theguardian.com/money/2020/oct/16/working-from-home-tax-relief-hmrc-covid 
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Adding Fitness Credits As Medical Expenses On Tax 

Returns 

DESCRIPTION 

The fitness and exercise industry has been crippled due to COVID-19 restrictions. Additionally, public 

perception has been largely negative towards gyms and exercise programs, leading to a sluggish 

recovery. Exercise combined with a healthy diet can lead to improved mental and physical health, 

thereby reducing the burden on the public healthcare system providing treatment or medication. The 

Federal Government has the ability to generate a return on investment (the investment being a 

healthier populous, lower reliance on the healthcare system, and a happier workforce) by allowing 

people to claim fitness memberships, programs and services as medical expenses on tax returns. The 

fitness industry is in dire need of support that is sustainable. 

BACKGROUND 

COVID-19 has had ripple effects on the healthcare system. Mental health has deteriorated in the form 

of increased anxiety and levels of depression. There are more people that are no longer eating healthy 

due to cost. Closures of gyms and exercise facilities has resulted in many individuals leading sedentary 

lives.  

This issue is not specific to Canada’s adult population, with children also sitting more and moving less. 

Only 39% of Canadian children are meeting the physical activity recommendation within the Canadian 

24-Hour Movement Guidelines, according to the 2020 ParticipACTION Report Card on Physical Activity 

for Children and Youth 1, . 

 

The evidence and research to support that exercise is medicine is overwhelming and compelling – 

Canada has even been a leader in publishing this research 2, .  While many gyms and fitness programs 

have been ordered to close, there are some that can operate with reduced patrons or through virtual 

programming. However, the number of people going to the gyms is not enough due to the necessary 

cost of membership and program fees. The Canadian Government can help subsidize the cost of these 

fees by allowing people to claim fitness memberships, programs and services as medical expenses 

when filing taxes.  

 

This action can provide the federal government with a return on investment by reducing the overall 

health care burden. The fitness industry currently has the capability to support attendance records and 

payments for audit purposes. The Prescription to Get Active program 3 would support this action plan - 

the fitness industry is primed to roll this, already established, program out across the nation. This action 

plan and initiative would inspire Canadians with the promotion of their health and wellness and put 

Canada as a global leader in health care management and prevention. 

 

Professionals across the country are ready, willing and able to provide both in person and remote 

services to support this action plan. This can be done safely as they have already invested in PPE, 

 
1  https://participaction.cdn.prismic.io/participaction/f6854240-ef7c-448c-ae5c-

5634c41a0170_2020_Report_Card_Children_and_Youth_Full_Report.pdf 
2  https://www.redcross.ca/blog/2020/10/mental-health-and-exercise-working-together-for-wellbeing 
3  https://www.prescriptiontogetactive.com/ 
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instituted the appropriate social distancing, and prepared the required workplace safety plans. The 

fitness industry employs 150,000 Canadians, with the majority of those under the age of 30.  

 

The federal government could create an immediate economic impact by including fitness 

memberships, programs and services as a medical expense on tax returns.  

 

Workers who access fitness services will ultimately be healthier, contributing to increased productivity in 

the workplace.  

 

RECOMMENDATIONS 

That the Government of Canada: 

1. Include fitness memberships, programs and services for Canadians of all ages as a medical expense 

on tax returns, to a limit of up to $500. 

 
 

COMMENTS 

 

ENDORSEMENTS 

The Economics & Taxation Committee does not supports this resolution., on July 13, 2021 

Not supported on the following basis: 1) The resolution contradicts the Canadian Chamber's network 

derived impetus to create a simpler tax system. 2) Social policy objectives, such as this, are better suited 

for delivery outside the tax system. Layering additional social policy objectives onto the tax system 

merely complicates the existing system further.   

 

 

Submitted By: Ajax-Pickering Board of Trade 

Co-sponsored by: Surrey Board of Trade 

Other Co-sponsors: 
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Veterans: An Asset To Any Workforce 

DESCRIPTION 

Canada’s military men and women are known around the world for their leadership skills, teamwork 

and dedication. They are highly skilled in areas such as planning, communication, management, and 

the trades. Without question, they would be an asset to any workforce; it is not always appreciated by 

the business community how big an asset someone with military experience can be. Each year, 

approximately 5,000 members of the Canadian Armed Forces leave the military. Canada is 

experiencing a skilled workforce shortage and this can be reduced through the inclusion of the 

members of the Canadian Armed Forces. Many of them struggle as they attempt to make the transition 

to meaningful and sustainable civilian employment.  

BACKGROUND 

The ability to quickly retrain and re-deploy workers, when either market forces change or technology 

disruptions occur, will be paramount to Canada succeeding in the economy of the future. One of the 

keys to success will be to strategically identify the specific work-related skills of individuals who find 

themselves in transition and match them to jobs or short-term retraining opportunities. Veterans bring 

valuable skills and experience from their military service to the workforce. 

A Federal Government study conducted for the Veterans Transition Advisory Council found that, out of 

850 employers, most have “little to no understanding of the skillset veterans or former military personnel 

have.” 

 

Once individuals join the military, soldiers receive some of the world’s best training, worth on average 

between $500,000 and $1 million in government funds and resources. But all too often that expertise is 

ignored once the veteran or former military personnel leaves the military to pursue civilian employment. 

Soldiers who led battle groups in Afghanistan come home with management skills and crisis experience 

that could put them directly into mid-level management positions or higher; however, many human 

resource departments channel these battle-hardened vets into entry-level positions. 

 

The same study showed  a disconnect between civilian life from military experience. They discovered 

that close to half (45%) of employers agree that hiring a veteran reflects well on a business. And a 

significant number see veterans as disciplined and reliable individuals who can perform well in high-

stress situations. But 35% do not think that their organization needs to make any special effort to recruit 

veterans, and nearly half (49%) had no opinion on the issue. Only 16% of employers agree that a 

corporation should make a special effort to recruit veterans. 

 

Employers and companies can benefit from hiring veterans. Military personnel are often cross-trained in 

multiple skills and have experience in varied tasks and responsibilities. Many veterans have learned 

what it means to put in a hard day's work. They also appreciate the challenges and satisfaction of a job 

well done. Much of this experience can translate to their participation in the workforce making the 

veteran an asset on the job. 

Strengths the veteran or former military personnel can bring to the workplace include: 

• Working well in a team. Teamwork is considered an essential part of daily life and is the 

foundation on which safe military operations are built. 
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• Having a sense of duty. Responsibility for job performance and accountability for completing 

missions are something to take pride in. 

• Experiencing self-confidence. Holding a realistic estimation of self and ability based on 

experiences is expected of each Service Member. 

• Being organized and disciplined. 

• Possessing a strong work ethic. In the military, the mission always comes first. 

• Having the ability to follow through on assignments, even under difficult or stressful 

circumstances. 

• Possessing a variety of cross-functional skills, such as extensive training on computer programs 

and systems, interacting with various people with different skills to accomplish a task, and coordinating 

and troubleshooting problems in novel and known conditions. 

• Being able to problem solve quickly and creatively. 

• Being able to adapt to changing situations. 

• Being able to follow rules and schedules. 

 

Many Canadian soldiers are unable to convert their advanced training into meaningful careers, even 

though the skill sets and experiences accumulated by soldiers would be highly valued by civilian 

employers.  

 

The British Columbia Institute of Technology (BCIT) developed a solution at their SITE Centre, which 

conducts prior learning related research and assessment activities and turns them into advanced 

placement education options.  At BCIT, The Legion Military Skills Conversion program accelerates and 

advances the civilian careers of former and current members of the Canadian Forces.  They do this by 

mapping learning outcomes rather than course equivalencies, so that those from non-traditional 

educational backgrounds are given advanced standing in education and training programs.  

This is a great example where with polytechnics connections to industry, can be an integral asset to 

keep workers in the labour market -- and our economy moving forward. 

 

A study titled “Life After Service Survey 2016” found that Senior Non-Commissioned Members (SrNCM) 

had a lower employment rate (57%) compared to Officers (64%), and Junior Non-Commissioned 

Members (JrNCM) (70%). The unemployment rate for Veterans was 8%, similar to Canadians of 

comparable age and sex. Non-labour force activities for Veterans included retirement (16%), on 

disability (8%), and training (5%).  

 

 

RECOMMENDATIONS 

That the Government of Canada: 

Work with Provincial and Territorial Governments to:  

1. Revisit and ensure that the implementation of a Military Employment Transition Program provides the 

skills and opportunities needed of industry and partners with the chamber of commerce/board of trade 

industry, academic and industry associations; 

2. Invest in a public campaign that clearly articulates the value of hiring veterans; and,  

3. Partner with Canada’s post-secondary institutions to implement a skill identification and prior learning 

assessment process with time-compressed courses for those looking to retrain.  

 

NOTES 
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1, 2, 3 

COMMENTS 

 

ENDORSEMENTS 
The National Workforce Policy Committee supports this resolution., on July 16, 2021 

 

 

 

Submitted By: Fort Nelson & District Chamber of Commerce 

Co-sponsored by: Surrey Board of Trade 

Other Co-sponsors: 

 
1  Van Til LD, Sweet J, Poirier A, McKinnon K, Sudom K, Dursun S, Pedlar D. Well-Being of Canadian 

Regular Force Veterans, Findings from LASS 2016 Survey. Charlottetown PE: Veterans Affairs Canada. 
Research Directorate Technical Report, 23 June 2017. 
2  https://nationalpost.com/opinion/francis-watt-putting-veterans-to-work  
3  https://www.ottawalife.com/article/how-a-program-retraining-canadas-veterans-offers-solutions-for-
the-mid-career-worker?c=9  
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Creating Businesses And Jobs With The Blue Economy 

DESCRIPTION 

The ocean faces a number of severe threats: climate change, overfishing, biodiversity loss, and 

pollution, including the ubiquitous issue of ocean plastics, which are dumped in the ocean at an 

average rate of about 8 million tonnes a year. These threats have led to an acidifying and warming 

ocean; destruction of coastal reefs; deteriorating seagrass, kelp and mangrove ecosystems; and billions 

of dollars in damage attributable to marine debris. Creating a Blue Economy is a transformational 

opportunity towards economic recovery to preserve our ocean for future generations while also 

protecting our environment, accelerating economic growth, creating jobs, and fighting poverty and 

food scarcity.  

BACKGROUND 

Canada has the longest coastline in the world, the 4th largest ocean territory, and its lakes and rivers 

make up a fifth of the world’s surface freshwater. These natural, aquatic resources are the backbone of 

many Canadian communities and provincial territories. 

Furthermore, the Organisation for Economic Co-operation and Development (OECD), estimates the 

value of the world’s ocean economy (the blue economy) will reach $300bn by 2030(1) and, some 

sources state, this could provide 350 million jobs worldwide.(2)  

 

Embracing the blue economy in Canada looks set to help create employment and contribute to the 

economy. In addition, the whole concept of the blue economy is centered on preserving the oceans’ 

resources to ensure that they’re around for a long time to come. 

 

While there is no single definition of the blue economy, what’s clear is that it relates to improving the 

sustainability of the economic activities involving the world’s ocean. BY focusing on this blue economy, 

it’s hoped that the longevity of fishing, tourism, and energy sources from the ocean is increased. If 

successful, the blue economy looks set to provide economic and social benefits, while reducing its 

impact on climate change. 

 

Canadians depend on our oceans for leisure, sustenance, and their livelihood. Our ocean sectors 

contribute approximately $31.7 billion annually in gross domestic product and account for close to 

300,000 jobs. 

 

Canada is embarking on the consultation on a Blue Economy Strategy. Ocean-related businesses, 

Indigenous people, local and provincial governments, economic development organizations, 

environmental groups, and others are invited to submit ideas to Fisheries and Oceans Canada to inform 

the development of the strategy.  In British Columbia, primary ocean sectors include marine shipping, 

recreation and tourism, aquaculture, commercial fishing, Indigenous fisheries, and traditional livelihoods, 

and fish and seafood production, as well as a growing ocean technology sector. 

 

To date, there have been a number of investments in the Blue Economy, particularly relating to plastics 

innovation and solutions. However, given the ocean covers more than 70% of the surface of our planet, 

the potential for the Blue Economy remains largely untapped. For example, while over a trillion dollars in 

green bonds has been generated for land applications, very few blue bonds with a focus on the ocean 
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economy have been released. For the Blue Economy to succeed and for innovation to thrive, a diverse 

and varied financing approach is needed.  

 

Under Canada’s leadership, on June 9, 2018, France, Germany, Italy, the United Kingdom, and the 

European Union adopted the Ocean Plastics Charter to demonstrate their commitment to take 

concrete and ambitious action to eradicate plastic pollution. The charter has since been endorsed by 

26 governments and 69 businesses and organizations.(3)   

 

Some ideas for a Blue Economy Ecosystem: 

1. Support a robust ecosystem, including accelerators — and, specifically, establish a Canadian 

accelerator. Showcase and celebrate small-scale examples of success. These could include shoreline 

restoration projects in the Great Lakes as well as seagrass restoration programs managed by hotels in 

collaboration with diving certifications. 

 

2. Canada can provide nationwide leadership by promoting ocean literacy. The Canadian Ocean 

Literacy Coalition is advancing a national strategy on this topic.  

 

3. There’s an opportunity to incorporate oceans into municipal bonds focused on the impacts of 

climate change (e.g., shorelines and large-scale infrastructure), and to connect marine ecosystem 

services to related initiatives (e.g., Municipal Natural Assets Initiative). 

 

4. Priorities for further investment include convening key nations interested in ocean restoration, ocean-

based R&D, and studying the impacts of tidal energy generation on fish and sea life. 

 

5. Canada can provide support for bi-lateral or multi-lateral projects and international agreements on 

preserving the ocean and important habitats (seagrass, kelp beds, coastal areas, and sustainable 

environment for marine life). 

 

6. Create Ocean innovation accelerators: There are several centres in North America and around the 

world where research and investment are starting to be directed to oceans (e.g., Maritime Blue in 

Washington State and the Marine Supercluster in Atlantic Canada). These are a critical part of the Blue 

Economy ecosystem and can support education on the Blue Economy as well as research and 

development and commercialization efforts relating to ocean technologies.  

 

Government should adopt the above enabling policies and enact legislation that supports the Blue 

Economy that sends important signals to the market. These signals underpin capital flowing to Blue 

Economy financial mechanisms.  

 

 

RECOMMENDATIONS 
That the Government of Canada: 

1. Adopt enabling policies and enact legislation that support the Blue Economy and sends important 

signals to the market.  

2. Create a Blue Investments working group, including participation of the business community, that 

focuses on creating new investment opportunities will support a coordinated effort to diversify products 

(bonds, equities and other investment products) and strategies.  

NOTES 
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1, 2, 3 

COMMENTS 

 

ENDORSEMENTS 
The Natural Resources and Environment Committee abstains from endorsement this resolution., on July 

16, 2021 

Overall, the committee believes this resolution is framed against and important issue, however there are 

some questions around its ability to ensure its relevance.     First, the Federal Government has created 

an Ocean’s Supercluster to drive the blue economy. This resolution would be stronger if it were to make 

reference to this and also ensure its recommendations were not duplicative of the objectives of the 

Supercluster. At this time, the second recommendation seems like it may not add new policy/ focus 

given the role the Ocean Supercluster is meant to play.    Second the federal government just wrapped 

up its consultation on the Blue Economy strategy on June 15th. The committee things there would be 

value in waiting to see the results of that consultation and then drafting recommendations accordingly. 

Based on this the committee has decided to abstain at this time.      

 

 

Submitted By: Surrey Board of Trade 

Co-sponsored by:  

Other Co-sponsors: 

 
1 https://coveocean.com/news/2019-12-12/canada-takes-a-global-lead-in-the-blue-economy 
2 https://thecommonwealth.org/blue-economy 
3 https://www.globeseries.com/wp-content/uploads/2021/01/scaling-up-the-blue-economy.pdf  
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The Need For A National Supply Chain Strategy 

DESCRIPTION 

Supply chains have been hit particularly hard due to COVID-19. The realization that Canadian industries 

are not prepared for global shut down, and do not receive priority shipment of goods has led many to 

understand the need for domestic and diverse supply chains.  

BACKGROUND 

Once the pandemic hit, Canadian businesses soon realized how reliant they have been on foreign 

suppliers. Borders closed, factories shut down, supply chains were crippled due to COVID-19. This 

resulted in cascading impacts to Canada’s economy. It revealed the need for more domestic supply 

chains, but globalization and competition would not permit this from happening in a normally 

functioning economy ecosystem. 

To illustrate the supply chain issues that were experienced by Canadian businesses, we will focus on 

three specific industries. Although many industries and supply chains were impacted, this policy 

background will focus on personal protective equipment, seafood, and agribusiness. Many other 

industries could be mentioned but that would fall beyond the scope of this policy paper. 

 

Personal Protective Equipment Supply Chains 

 

Across Canada, businesses and governments were unable to procure enough personal protective 

equipment (PPE) to allow for businesses and life in general to continue. The lack of supply available 

domestically resulted in an international bidding war on PPE. China is where much of the world’s supply 

of PPE is manufactured, and it was being sold to the highest bidder, which at times made it impossible 

for Canada to secure enough equipment for its citizens.  

 

Various levels of government indicated support for manufacturers to pivot in order to meet the demand 

for PPE.    The swell of government support for PPE manufacturers has resulted in businesses like PRIMED 

Medical Products to open facilities in Canada. This is a policy that must be extrapolated to other 

suppliers.  

 

Seafood Supply Chains 

 

For the seafood industry, there is a shortage of demand. With restaurants opened at less than half 

capacity or not opening at all, there is no one for seafood distributors, producers and wholesalers to sell 

to, although some are faring better due to increased spending at grocery stores. In May 2020, Prime 

Minister Justin Trudeau announced nearly $470 million support package for fish harvesters. This was 

welcomed however it will be difficult to maintain the level of subsidies required to keep the industry 

afloat throughout the pandemic, and during recovery.  

 

On top of the lack of domestic demand, international exports were reduced due to restrictions. 

Additionally, seafood farmed in Canada are shipped abroad for cheap processing, then re-imported to 

Canada. This complicated system was derailed due to COVID-19, and reveals domestic food insecurity. 

Support for domestic processing that is competitive internationally will alleviate the risk we face with 

another global incident.  
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Agribusiness Supply Chains 

 

Canadian agribusinesses are reliant on international supply chains. With the limited movement of 

products across borders, and the increased domestic demand, Canadian businesses are left with 

decreasing input levels. The inability for restaurants to secure adequate supplies is leading to rising costs 

further eroding the bottom line of small businesses. Within agribusiness, we focus on milk and potatoes, 

which are staples in Canadian farms. 

 

Due to supply chain issues, BC farms have been dumping milk because of problems getting their 

product to the stores.  Transportation shortages due to shortages in the trucking industry, processing and 

packaging challenges, and restaurant and bakery closures have impacted the ability of farmers getting 

their product to market. Processors and packagers that would supply to schools, hotels, and restaurants 

have had to readjust their packaging sizes in order to remain in business and get the milk to consumers 

buying at grocery stores.  

 

The potato industry has experienced a large reduction in demand for French fries due to restaurant shut 

downs and capacity restrictions. Government support for businesses that are able to capitalize on large 

supply volumes is needed. Targeted investment in start-ups that are providing solutions to supply 

problems should be a key goal of governments.  

 

International Response 

 

As markets around the world were crippled due to the shutdown of China, they had to react quickly. 

Now, the United States is securing supply chain partnerships with Taiwan, Japan and South Korea to 

reduce reliance on China. The US is also setting policy to develop a national supply chain strategy. By 

working with other countries such as Japan, Taiwan, and Australia, the US is hoping to reduce global 

reliance on China. This will boost each individual economy and protect valuable supply chains.  

 

Whether a large-scale environmental incident or a pandemic, we are going to be faced with similar 

shutdowns again. Strengthening the domestic supply chain in seafood, PPE, agribusiness, and other 

industries will allow for Canadians to continue to work and rely less on subsidies.  

 

We caution against government managing supply chains. At this point, governments are ill-equipped to 

truly understand the intricacies of supply chains. Without international and domestic coordination, there 

could be disastrous effects. Government should strengthen domestic supply chains by working with 

domestic producers, reduce red tape to enter the domestic supply market, and create an ecosystem 

that allows for domestic supply chains to be competitive with international markets. At the same time, 

international diversification of supply chains should be championed by governments fostering 

connections between businesses and bilateral and multilateral trading partners to reduce our reliance 

on the United States and China.  

 

RECOMMENDATIONS 

That the Government of Canada: 

1. Work with the private sector to determine industry needs as it relates to supply chain enhancements 

with a specific review of transportation, infrastructure, and production capacity. 

NOTES 
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1, 2, 3 

COMMENTS 

 

ENDORSEMENTS 
The International Affairs Committee supports this resolution., on July 13, 2021 

 

 

 

Submitted By: Surrey Board of Trade 

Co-sponsored by:  

Other Co-sponsors: 

 
1 https://www.surrey.ca/news-events/news/10m-mark-surpassed-surrey-makes-ppe-manufacturers  
2 https://www.automationmag.com/manufacturing-companies-pivot-to-produce-ppe-medical-

devices-for-covid-19-fight/  
3 https://vancouversun.com/news/local-news/covid-19-b-c-farms-dumping-milk-because-of-problems-
getting-it-to-the-store  



 
The Voice of Canadian BusinessTM 

Le porte-parole des entreprises canadiennesMD 
 

 
 

 

 

 

 

 

International Affairs



 
The Voice of Canadian BusinessTM 

Le porte-parole des entreprises canadiennesMD 
 

 
Reinstate The Annual Publication On Foreign Trade 

Barriers To Benefit Canada's Interests 

DESCRIPTION 

The trade tensions Canada experiences as a result of foreign policy needs to be addressed. One way is 

through Free Trade Agreements (FTAs), however, there are instances where FTAs are not enough 1, . 

Canada must utilize every tool in its international trade toolchest to show its determination in putting the 

interest of Canadian and our economy at the forefront. One such tool is reinstating the annual 

publication on foreign trade barriers. 

BACKGROUND 
The United States has a powerful economy. It is one that has been built from amassing wealth, natural 

resource extraction, open borders, and intricate financing, among a plethora of other contributing 

factors. As the richest nation in the world, it has developed a trade imbalance with its trading partners. It 

has developed policies to ensure that all trading relationships will be of benefit to their industry.  

Canada has utilized the World Trade Organization to settle any trade disputes. This leads to lengthy and 

costly negotiations that sometimes have no beneficial resolution. Instead, Canada should look to use a 

mechanism that has been discontinued – the annual publication of foreign trade barriers reported by 

Canadian companies.  

 

The publication of foreign trade barriers to Canadian companies. This tool could be utilized by the 

government to understand when Canadian companies are experiencing difficulty in trading abroad. 

Global Affairs should publish this annual report once again. While an annual report on the state of 

Canada’s trade performance is issued by Global Affairs 2, there is no longer a separate report listing 

foreign trade barriers faced by Canadian exporters of goods and services. The Trade Commissioner 

Service has a facility allowing Canadian exporters to register trade barriers but there is no 

comprehensive public disclosure of those obstacles. 

 

 

RECOMMENDATIONS 

That the Government of Canada:  

Reinstate the annual publication on foreign trade barriers submitted by Canadian companies. 

 

 

 

COMMENTS 
 

 
1 https://www.cbc.ca/news/politics/nafta-canada-mexico-dispute-1.4817612 
2 https://www.international.gc.ca/gac-amc/publications/economist-economiste/state-of-trade-
commerce-international-2020.aspx?lang=eng  
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ENDORSEMENTS 

The International Affairs Committee supports this resolution., on July 16, 2021 

 

 

 

Submitted By: South Surrey & White Rock Chamber of Commerce 

Co-sponsored by: Surrey Board of Trade 

Other Co-sponsors: 



 
The Voice of Canadian BusinessTM 

Le porte-parole des entreprises canadiennesMD 
 

 
Renewing The Canada-united States Relationship 

DESCRIPTION 

 

The Canada-United States partnership is forged by shared geography, similar values, commons interest, 

deep personal connections and powerful, multi-layered economic ties. Canada and the United States 

enjoy the largest trading relationship in the world. A secure and efficient flow of goods and people 

across the border is vital to both countries’ economic competitiveness and prosperity. In the interest of 

preserving the strengths of this relationship and its mutually beneficial nature, there is a need for multi-

sectoral consultation on the mandate, membership and advocacy agenda of the newly established 

Special Committee on the Economic Relationship between Canada and the United Stated to 

coordinate advocacy on key Canadian priorities. 

 

BACKGROUND 

Canada and the United States have an interconnected, complex, and, at times, strained relationship. 

The last five years have shown how quickly relations can change, and the economic toll such a break 

down can have. While there was hope that relations would be more amicable with a new 

administration, a recent flurry of executive orders has shown that we must always remain vigilant in 

protecting Canadian interests 

Canada and the United States work together on security and defence efforts. The relationship reaps 

benefits such as access to information and the flow of people, goods and services. Both countries also 

have similar values that are used to address international challenges and humanitarian crises. To 

address these global challenges, Canada and the United States cooperate by participating in 

multilateral institutions ranging from the North Atlantic Treaty Organization (NATO), Five Eyes (FVEY), and 

the G20 to name a few. 

 

Canada also has many trade and investment agreements with the United States. These agreements, 

such as the Canada-U.S. Free Trade Agreement (CUSFTA), Canada-United States-Mexico Agreement 

(CUSMA), Agreement on Trade-Related Investment Measures (TRIMS), Agreement on Trade-Related 

Aspects of Intellectual Property Rights (TRIPS), and many others, serve as the first line of defining trade 

boundaries between the two countries. The boundaries become strained when domestic interest 

conflicts with international agreements. 

 

Former U.S. President, Donald Trump, created many domestic policies that strained relations with 

Canada. The former President introduced tariffs and Buy American policies that compromised the 

Canadian economy, jobs and international security. These policies created temporary fractures in the 

Canada-U.S. relationship. 

 

As of January 20, 2021, President Joseph Biden took office in Washington. It was believed that this 

change in leadership would start the path towards reconciliation, but many policies implemented or 

signed by President under executive order only exacerbated the already fragile partnership. These 

orders included the cancellation of the Keystone XL Pipeline, creating a “Buy American” policy plan, 

and provisions being advanced by President Biden to cancel the Enbridge pipeline. 
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In light of these complicated, cross-border policy challenges, Parliament has established a Special 

Committee on the Economic Relationship between Canada and the United States to address these 

matters. We need to collectively understand where our priorities lie, and how impactful U.S. policy will 

be to Canada’s interests.  

 

The Special Committee carries out many duties due to the complex and interconnected relationship 

between the two countries. The Committee is tasked to investigate myriad policy matters stemming 

from economic, social and security interests. As such, it is imperative that the Committee include 

frequent consultations from relevant stakeholders on applicable policy topics as they arise.  

Some of these specific topics include, but are not limited to, COVID-19, economic integration, climate 

change, international trade and global security.  

 

Given that the Committee is mandated to apprise government and the public on how these areas will 

impact Canadian industries, trade access and domestic jobs, it is crucial that stakeholders are regularly 

consulted on the policy priorities of this Special Committee in order to ensure that shared national 

economic interests are being addressed. The Committee ought to seek regular input from stakeholders 

across the country, particularly from the Canadian Chamber of Commerce and its network, to establish 

a clear and informed advocacy agenda. This remains imperative as the Committee matures and its 

advocacy agenda evolves in light of changing circumstances. 

 

Together, Canadian and United States interests are often shared, and there is significant opportunity to 

coordinate respective domestic policy in a complimentary manner. Rather than solely pursuing 

Canadian or United States objectives, through the informed work of the Special Committee on the 

Economic Relationship between Canada and the United States, North American objectives can be 

coordinated and actualized for the mutual benefit of the two countries. 

 

 

RECOMMENDATIONS 

That the Government of Canada: 

  

1. Continue to consult regularly with relevant stakeholders, such as think tanks, industrial associations, 

and the Canadian and Provincial Chambers of Commerce Networks, on the evolving mandate and 

advocacy priorities of the Special Committee on the Economic Relationship between Canada and the 

United States; 

2. Identify opportunities through the work of the Canada-U.S. Relations Committee to explore 

opportunities to further support North American-based industries and partnerships within the parameters 

of existing trade rules and agreements;  

 

3. Pursue the study of strategic bi-national policy implementations, such as the potential for a North 

American Carbon Border Adjustment program 1, enriched trade agreements, or energy sharing 

opportunities so as not to competitively disadvantage Canadian or American firms as both countries 

pursue net zero emissions. 

 

 

 

 
1 https://www.nbc.ca/content/dam/bnc/en/rates-and-analysis/economic-
analysis/GeopoliticalBriefing_210322.pdf  
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COMMENTS 

 

ENDORSEMENTS 

The International Affairs Committee supports this resolution., on July 13, 2021 

 

 

 

Submitted By: Hamilton Chamber of Commerce 

Co-sponsored by: Surrey Board of Trade 

Other Co-sponsors: 



 
The Voice of Canadian BusinessTM 

Le porte-parole des entreprises canadiennesMD 
 

 
 

 

 

 

 

 

Natural Resources and Environment



 
The Voice of Canadian BusinessTM 

Le porte-parole des entreprises canadiennesMD 
 

 
Resource Industries - A Critical Ingredient In The Post-

pandemic Recipe 

DESCRIPTION 

Canada must not only maintain our competitive advantages, but also actively leverage and enhance 

them in the recovery effort. As Canada emerges from the COVID-19 pandemic, it's essential that policy 

makers and the public understand the critical role that natural resource industries will play in rebuilding 

the provincial and federal economy in the short- and long-term. Canada's natural resource industries 

are more vital than ever to rebuild and strengthen the economy.  

BACKGROUND 
A national coalition of businesses, unions, professional organizations and indigenous advocacy 

organizations joined together in the Summer and Fall of 2020 to draw up a blueprint for Canada's 

economic recovery as the country emerges from the COVID-19 crisis.  The Task Force for Real Jobs, Real 

Recovery (The Task Force) includes 23 member organizations from the energy, manufacturing, 

transportation, forestry, construction and industrial maintenance industries and represents over a quarter 

of a million businesses and over 2.5 million workers across Canada.  

The Task Force developed a package of policy measures presented to key government decision-

makers, as well as to the Industry Strategy Council, a recent federal initiative in response to the 

economic effects of COVID-19.    

In the first quarter of 2019, natural resource industries directly contributed $236 billion to GDP, 

representing 11.3 per cent of the Canadian economy.  Industry remains at the forefront of creating 

meaningful, well-paying jobs that support families and communities across Canada and provide much-

needed economic opportunities and growth for remote, northern and Indigenous communities.  

 

Resource industries are accustomed to change and are ready to work in partnership with government 

on a dynamic effort to achieve Canada’s climate goals and build a more robust, inclusive and globally 

competitive economy. 

 

Securing Canada’s economic future includes a series of extensive, wide-ranging recommendations that 

could help us to achieve these goals, falling into three categories:  

 

Enhance critical infrastructure: 

The World Bank is a key organization that many international organizations and corporations utilize when 

determining whether to invest in a country. The Federal Government needs to improve Canada’s 

ranking on the World Bank’s Logistics Performance Index by 2025 as a goal in partnership with 

Indigenous populations, industry associations, the private sector and all levels of government.  

 

Infrastructure development is a vital investment that will lead to recovery. The Federal Government 

should build roads, rail, deep seaport and IT infrastructure, especially in areas where infrastructure gaps 

constrain socioeconomic development. Additionally, the need for pipelines cannot be understated. 

Pipelines are the safest way to transport oil, a natural resource that will be used for decades to come 

due to its diversity of application. 

 



30 

Low-carbon economic policy is becoming increasingly popular among provinces. The Federal 

Government has also initiated various low-carbon initiatives. In order for a robust low-carbon national 

strategy, limiting the barriers interprovincially is essential. Establishing a national low-carbon energy grid 

and promote electricity interties between provinces will be paramount in this effort. The government 

should also establish a Plastics Technology Innovation Fund (PTIF) with an initial funding allocation of 

$200 million, managed by Natural Resources Canada (NRCan) to meet net-zero goals. 

 

The Federal Government should also mandate a stronger resource development focus for the Canada 

Infrastructure Bank.  

 

The Federal Government should ensure optimal delivery of direct and indirect funding to upscale and 

commercialize critical technologies.  

 

Ensure access to resource lands for development: 

Canada relies on its natural resources to ensure economic growth and resiliency. From farming to 

resource extraction, we must ensure that our land is used responsibly. Decisions for land use must be 

based on science-assessments that determine the value of an area’s resource potential, while 

considering competing or complimentary land use or interests. Any decision should be coordinated 

with, Indigenous,  provincial and territorial governments on conservation commitments and Indigenous 

and Treaty rights.  

 

Build meaningful employment: 

Building meaningful employment by ensuring job creation, building employment resiliency, advancing 

Indigenous employment and enhancing skilled workforce mobility is an important aspect to post-

pandemic prosperity. Additionally, establishing a regulatory and policy environment that encourages 

investment in resource-based industry in order to get Canadians back to work will be needed. 

 

Government should coordinate with industry to address pending shortages and the disruption of the 

natural resource sector’s labour force. The Federal Government should work with provinces and 

territories to modernize Canada’s education and training ecosystem to better support lifelong learning. 

To prevent shortages, the federal government should work with provinces and industry to address 

barriers to mobility for tradespeople and apprentices in natural resources and supporting industries. 

 

Ensure innovation and environmental competitiveness: 

Canada has an unmatched array of natural resources and the world-class talent and expertise to build 

the resource powerhouse of the future – one that can drive national prosperity while simultaneously 

making Canada a world leader in emissions reduction technology and action on climate change. The 

federal government should champion and promote Canada’s world-class emissions reduction 

technology, and the regulatory practices that lead to the safest and most environmentally-sustainable 

natural resource products.  

 

Maximize Indigenous economic participation: 

The integration of meaningful reconciliation into Canada’s economic recovery strategy is paramount. 

To do so, governments must engage and work in partnership with Indigenous communities to review 

and amend the Indian Act, improve existing Indigenous engagement and accommodation processes 

and resolve outstanding land claims to create a secure environment for investment.  

 

To create lasting growth and development, the federal government should consider lending Indigenous 

communities use of the federal sovereign guarantee to ensure Indigenous entrepreneurs and businesses 
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can access the proper capital and financial tools to succeed. Various levels of government should also 

prioritize procuring at least five per cent of goods and services from Indigenous-owned businesses  to 

help grow the economy.  

 

A review of tax incentives such as the Mining Exploration Tax Credit, with a focus on helping to develop 

Canada’s North and benefitting Northern Indigenous communities, would provide benefit to these 

communities. Additionally, government should work with Indigenous governments to develop a 

framework to guide the development of the Indigenous natural resource workforce.  

 

By acting on these recommendations, as part of Canada’s economic recovery policy, the federal 

government can ensure our nation-building resource assets aid environmental goals and help secure 

our economic future. 

 

Recommendations of the Task Force: 

1. Mandate a stronger resource development focus for the Canada Infrastructure Bank; 

2. Ensure optimal delivery of direct and indirect funding to upscale and commercialize critical 

technologies pertinent to the resource industries; 

3. Coordinate with industry to address pending shortages and the disruption of the natural resource 

sector’s labour force; and, 

4. Review tax incentives such as the Mining Exploration Tax Credit with a focus on helping to develop 

Canada’s North and benefitting Northern Indigenous communities. 

 

 

RECOMMENDATIONS 
That the Government of Canada: 

1. Work towards meeting the recommendations in the Task Force for Real Jobs, Real Recovery Report, 

specifically targeting those listed in the preamble above.  

 

NOTES 
1, 2, 3 

COMMENTS 

 

ENDORSEMENTS 

The Natural Resources and Environment Committee supports this resolution., on July 16, 2021 

 

 

 

Submitted By: Abbotsford Chamber of Commerce 

 
1  https://businessinsurrey.com/wp-content/uploads/2020/08/FULL-Securing-Canada%E2%80%99s-

Economic-Future-reduced.pdf  
2  https://businessinsurrey.com/wp-content/uploads/2020/08/FULL-Securing-Canada%E2%80%99s-

Economic-Future-reduced.pdf  
3  https://businessinsurrey.com/wp-content/uploads/2020/08/FULL-Securing-Canada%E2%80%99s-
Economic-Future-reduced.pdf  
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Co-sponsored by: Surrey Board of Trade  

Other Co-sponsors: BC Chamber of Commerce
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Transport



 
The Voice of Canadian BusinessTM 

Le porte-parole des entreprises canadiennesMD 
 

 
A Need For A Long Term Strategy For The Air 

Transportation Industry 

DESCRIPTION 

The air transportation industry has barely survived the pandemic. The impacts are evident in air cargo, 

commercial, and leisure flights. The industry has received some support, however, there is need for a 

long-term strategy. Many nations in Europe have implemented rapid testing at airports and provided 

substantial information on the efficacy of testing. Canada has made no such report available. 

Although, rapid testing exists in select airports, and there are requirements for international travelers, 

there is uncertainty about the long term plan ahead for both testing and the industry as a whole. The 

United Kingdom will be providing their reopening strategy with a plan on how to ease travel restrictions. 

No such plan exists in Canada. 

BACKGROUND 

Canada needs to do better. The airline industry has been devastated as a result of the pandemic, 

uncoordinated responses, and limited engagement. Other countries have implemented various 

mechanisms that allow for the airline industry to survive and be ready  as re-opening stages have begun 

and demand rises. 

Air Canada was operating to 220 destinations from BC prior to the pandemic. 79 aircrafts retired 

permanently. Some of the remaining aircrafts have been repurposed to carry cargo but these will need 

to be converted back to passenger aircrafts once demand picks up resulting in additional costs to the 

airline industry. We have seen an increase in travel demand as more people become fully vaccinated. 

There needs to be an adequate number of scheduled flights to keep up with this demand, or else we 

will see higher costs to consumers due to the lack of supply. Therefore, barriers to the airline industry must 

be removed in order to enable their capacity to operate. 

 

The United States was quick to support the airline industry. In mid-April, the United States government 

provided a $25 billion bailout to the industry, noting their importance to the economy. Although the 

airlines were expected to lose $35 billion due to the pandemic, this aid provided much needed support 

to remain in business and prepare for strict safety protocols.   

 

In the United Kingdom, international travelers are permitted to enter with a negative COVID-19 test 

even if you have been vaccinated. How long before entry you need a negative test, whether you need 

to quarantine, or whether you can enter at all is determined based on the country you are arriving from. 

There are three tiers – red, amber, and green . 

 

Europe has implemented a Digital COVID-19 Certificate. The Certificate can be issued if someone has 

been vaccinated against COVID-19, recently had a negative test, or recently recovered from COVID-

19. The certificate is available to 27 member nations plus Switzerland, Iceland, Norway and 

Liechtenstein .  

 

Many European countries have implemented rapid testing at airports]. The European Commission 

announced a strong recommendation to implement rapid COVID testing as the first step to reinvigorate 

travel.  The European Center for Disease Prevention and Control and EASA (European Aviation Safety 
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Agency) developed guidelines for COVID-19 testing and quarantine of air travellers. Pre-flight tests 

could reduce transmission during travel, especially when departure is from a country or an area with a 

very high incidence rate. When a person travels from a place of low incidence to high incidence, 

testing is not an effective mechanism, nor is quarantining of those travellers. The following 

recommendations are made by the report: 

• When travel is taking place from a lower-risk to a higher-risk area or between areas of similar risk, there 

is no public health benefit in testing for SARS-CoV-2 and/or quarantine of travellers before departure or 

upon arrival in the destination country.  

• Exceptionally, for travel between two high-risk areas, when travel begins from a very high-incidence 

area, a combination of testing and shortened quarantine could be considered, although this requires 

sufficient testing capacity.  

• When travel is from an area of high or unknown risk to a lower-risk area, based on modelling studies, a 

combination of testing and shortened quarantine could be considered, if sufficient testing capacity is 

available. 

 

Where a country or an area has achieved consistent sustained control of the virus, having a 14-day 

incidence close to zero, all incoming individuals from regions with community transmission should be 

tested before entering the COVID-19-free areas. Given the 14-day incubation period and the possibility 

of asymptomatic disease, these travellers should undergo quarantine (voluntary or mandatory) and be 

tested rapidly if they develop COVID-19 compatible symptoms. In the absence of symptoms, they 

should be tested again at the end of the quarantine period. 

 

If Canada does not want to miss out on much needed travel revenue, a long-term strategy is of utmost 

importance. Canada must create a testing strategy as part of its long term air transportation industry 

recovery plan. Additionally, financial support or incentives and strategic investments (including in 

infrastructure) to the valuable air transportation sector is needed. During the pandemic some airlines 

had to shut down service to and from various remote and rural regions throughout Canada. 

Incentivizing airlines to return to these locations is integral to any plan that is formulated.  

 

RECOMMENDATIONS 
That the Government of Canada:  

1. Work with the air travel industry, Provinces and Territories to create  consistent domestic and 

international long term industry strategies with clear criteria and safety plans as   travel resumes and 

progresses to normal levels;  

2. Build on national arrival and departure testing protocols by building upon Calgary’s pilot program 

and learning from international examples; 

3. Provide support for airlines and airports akin to the system in place in the United States; and, 

4. Implement a globally consistent vaccine passport strategy.  

 

NOTES 
1, 2, 3 

 
1  https://www.cnbc.com/2021/01/01/us-airline-2-losses-expected-to-top-35-billion-in-dismal-2020-from-

pandemic.html#:~:text=U.S.%20airlines'%202020%20losses%20expected,pandemic%20threatens%20anot

her%20difficult%20year&text=Analysts%20expect%20U.S.%20airlines'%20losses,the%20second%20half%20
of%202021.  
2  https://eturbonews.com/1884825/rapid-airport-covid-tests-europes-goal/  
3  https://www.ecdc.europa.eu/sites/default/files/documents/Guidelines_for_COVID-
19_testing_and_quarantine_of_air_travellers-12-2020.pdf  
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COMMENTS 

 

ENDORSEMENTS 

The Transportation & Infrastructure Committee abstains from endorsement this resolution., on July 16, 

2021 

T & I Committee felt the resolution is not timely, however, the submitting Chamber made amendments.  

The Committee did not have an opportunity to review the amendments, therefore, abstains. 

 

 

Submitted By: Abbotsford Chamber of Commerce 

Co-sponsored by: Surrey Board of Trade 

Other Co-sponsors:  


